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Building Internal Relationships 

 
 

1. How to reach out to support staff: 
o Get to know the individuals on your support team (everyone from 

your assistant, to marketing, administration, it, finance, HR, and the 
librarian. 

o Who could be on your support team? Who are you overlooking? 
o Find out what exactly they do? 
o What are their frustrations? 
o Is there any way you can help them become more successful? 
o Share your own career goals 
o Ask them what can they do for you? 
o And how can you make it easier for them to help you? 
o Build bridges and friends 

 
2. How you can reach out to other lawyers at your firm: 

o Similar approach as with staff 
o Get to know them, their goals, frustrations, how you can help them and 

how you can work together 
o If you are more senior offer to partner with juniors to create articles of 

presentations (cutting down on the time each of you invest in this) 
o If you are junior, approach the senior lawyers and offer to do the up 

front research for an article or presentation if they will co-author the 
piece. 

o At any stage of your career you can begin to build relationships and 
organic teams (people you like to work with who are like minded and on 
the same path, either ahead or behind you) 

 
3. The third and final way to build internal relationships is to give back. So ask 
yourself in what ways can I contribute to my firm? 
 

o What committees can you contribute to? 
o How can you support student and associate programs or recruitment 

efforts? 
o What types of leadership roles can you take on within your practice 

groups? 
o Is there someone more junior than you that you could mentor? 
o What other ways can you personally contribute to the success of your 

firm and… 
o If you don’t know, ask 


